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Social responsibility and a central part of the

modernization of the UVigo. It seeks its economic, social,

cultural and environmental sustainability:
. Adhesion to the UN Global Compact
. Adhesion to the EU Green Deal
. Agenda 2030 in teaching and learning activities
. Agenda 2030 in research activities
. Social responsibility in the University of Vigo:
e Social Commitment
e Environmental Commitment

e Commitment with people

. International Projects Office
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PRINCIPLE 1

PRINCIPLE 10

Businesses should work against corruption in all its forms,
including extortion and bribery

Businesses should support and respect the protection
of internationally proclaimed human rights,

PRINCIPLE 9

Businesses should encourage
the development and diffusion
of environmentally friendly
technologies

PRINCIPLE 8

Businesses should
undertake initiatives
to promote greater

environmental responsibility

bargaining

PRINCIPLE 7 PRINCIPLE 4

Businesses should support
a precautionary approach
to environmental challenges

Businesses should uphold
the elimination of all forms
of forced and compulsory labour

within the scope of their influence
PRINCIPLE 2
Businesses should make sure
that they are not complicit in human
N
“\LQ\‘\“JP“O rights abuses
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PRINCIPLE 3

Businesses should uphold
the freedom of association
and the effective recognition
of the right to collective

PRINCIPLE 6

Businesses should uphold the elimination of discrimination
in respect of employment and occupation

EBDD HEALTH QUALITY

2 e

((4
-

Businesses should uphold the abolition of child labour
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Transparency:

. Annual Transparency Report

. Annual Social Responsibility Report

. Annual Ecological Footprint Report

. Annual Report on papers matching SDGs

. Newsletters about Equality Activities

2" most transparent university in Spain (2020)
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PRINCIPLE 10 PRINCIPLE 1

Businesses should work against corruption in all its forms,

Businesses should support and respect the protection
including extortion and bribery

of internationally proclaimed human rights,
within the scope of their influence

PRINCIPLE 9 PRINCIPLE 2

Businesses should make sure
that they are not complicit in human
rights abuses

Businesses should encourage
the development and diffusion
of environmentally friendly
technologies

PRINCIPLE 8

Businesses should
undertake initiatives
to promote greater
environmental responsibility

PRINCIPLE 3

Businesses should uphold
the freedom of association
and the effective recognition
of the right to collective
bargaining

PRINCIPLE 7 PRINCIPLE 4

Businesses should support
a precautionary approach
to environmental challenges

Businesses should uphold
the elimination of all forms
of forced and compulsory labour

PRINCIPLE 6 PRINCIPLE 5

Businesses should uphold the elimination of discrimination Businesses should uphold the abolition of child labour
in respect of employment and occupation

NO R GOOD HEALTH QUALITY GENDER CLEAN WATER

POVERTY HUNGE AND WELL-BEING EDUGATION EQUALITY ANDSANITATION
T w g E
7 AFFORDABLE A SUSTAINABLE CITIES RESPONSIBLE

0 6
ECONDMC GHOMTH 10 weowres [ 11 hocomences” [ 12 oo

i |®|C

13 ionow 14 Sowwin 16 hosiioe. W 17 fxriceons @

INSTITUTIONS

T ¥ | ¥ Biw




UniversidaggVigo ﬁ VDA

erenes

Rector

i \rg? Funded by

F W 1 Erasmus+ Programme *
S § W L d *
3. EREENCAP of the European Union fxx
v

the o

*
*

Organization of the UVigo

I

> | Equality Unit

Management

Governance team

—> | Linguistic normalization area

— | Vice-rector’s Cabinet

— | Technical Secretary

—> | Assitant to the Vice-rectors

Human Resources

Economic Management
and General Affairs

™ | Planning and sustainability >

Environmental
Office

— | Economy

_» | Research

— | Academic Organisation and technical staff

— | Students recruitment and University Extesion

— | Social Responsibility and International Cooperation

v

> | Campus of Ourense

International
Project Office

> | Campus of Pontevedra
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1. Agenda 2030 in teaching and learning activities

The teaching offer from the University of Vigo includes:

* Master Degree in Economics (+USC/UdC). A Formative Itinerary in “Economics and Society”
e Master Degree in Integrated Business Administration and Corporate Social Responsibility

* Master Degree in Sustainable Development Management

e Master Degree in Protection of Minors

Likewise, different graduate and postgraduate studies have subjects related to areas of social responsibility:

Bachelors/Degrees Masters PhD Programs

Social responsibility Attention to disability Occupational risk prevention Environment

Awards for the students: Best final projects (Degree and Master) related to Agenda 2030 or gender perspective

Others: Student orientation, mentoring and Teaching Innovation Groups
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2. Agenda 2030 in research activities

The University of Vigo has several research groups in areas related to social responsibility and environment:

ICT accessibility for Responsability Social

Disability Ergonomics people with disabilities Corporative

: : . Prevention of violence. .
Degenerative diseases Sign lenguages . . Ethics
Family mediation

Autism Active aging Immigrants, minors Ethnic minorities,
’ ’ poverty and social
women .
exclusion
Blind people Elderly and health

Ecological footprint Environmental

International o onal risk Sustainability
Cooperation ccupational risks Blue biotechnology
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3. Social Responsibility in the University of Vigo: Social
Commitment

Volunteering: Solidarity action oriented to the nearest
environment through volunteer projects = ECT credits

Development cooperation: Exchange of experiences and
resources between countries to build common goals to achieve
sustainable development

| MUVERS!
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Health university: facilities, competitions, events

Culture in Ourense, Pontevedra and Vigo

Galician language Linguistic normalization area
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4. Social Responsibility in the University of Vigo: Environmental Commitment

Universida,Vigo

: o Environmental
—»
Planning and sustainability Office

The Environment Office is the body responsible for the environmental policy of the UVigo. It is headed by a the
director of the Environmental Management Area and its has also a Senior Environmental Management
Technician and temporary trainees in training who work for different periods and in different projects.

™
—y

Areas:

Environment and Nature

Sustainable Energy and Energy
Efficiency

Recovery of electrical and
electronic equipment
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5. Social Responsibility in the University of Vigo: Commitment with people

Equality: To promote a culture of respect, equality and inclusion, ensuring that all people from our community
can develop their academic and professional activity with dignity and in a space free of gender violence and
maximum respect of human rights.

Equality Unit

[l Plan of equality between women and men of the University of Vigo (2020-2024)

Attention to diversity: Anyone, regardless of their nationality, religion, sexual orientation, gender, functional
capacity or socio-economic situation, is welcome at the UVigo. In order students can to fully develop their
university life, the university has a Care Unit for Students with specific educational needs (UNATEN).

Occupational risk prevention: To work for the prevention, elimination and minimization of the risks that may
exist in the development of the different activities in the university. Observation of working conditions and
Occupational Risk Prevention Services = For example, teleworking because of COVID
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6. International Projects Office

This vision of contribution to economic, social, cultural and environmental sustainability is also present in many
of the international projects that UVigo has or has had in recent years, such as:

-O- CRECE CO:gean  EU—PECHE

Capacity building for renewable Education models to transmit to A European vision of the 3 EREENCAP
energy planning in Cuba higher society the challenge of global oceans and seas: sea fishing Wy
education institutions change in the ocean and sustainable growth
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IN COMMON SPORTS A DOOK
2018-2020 ACTIVECAMPUSEUROPE
Intergenerational Competition as Latin America Practices and Gender Identity: Child

Active Campus Europe -

Soft Skills for an Innovation Readers and Library
Sports

Oriented Network Collections

Motivation for Sport and Healthy
Lifestyle of Senior Citizens
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THANK YOU FOR YOUR ATTENTION

dgarza@uvigo.es iriagarcia@uvigo.es

Pre-conference: Green Education at the University. Phnom Penh, 1 January 2021



